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Introduction

M~

Sister Enda Gorman started

volunteering at Anawim in the early

1990s and still generously donates
her time to us every week.

“The fact that we've been in the same
place for nearly 40 years matters, it means
that women know where we are. They
might recognise the road, they may know
the building, and we hope they know they
can come back if they need to. That's
incredibly important. It's one of the things
that makes Anawim special.”

TO THE REPORIT

This year our Impact Report is slightly different, we're looking
back over the last 12 months, but also reflecting on the years
that came before them. Anawim arrived on Mary Street in
Balsall Heath in 1986, and is still here today, just a bit bigger and
a few doors further up. There is lots to reflect on as we move
through our 40" year.

We have learnt many lessons over the years, the most important is that women need
gender-specific, person-centered, long-term support in order to flourish.

“I wouldn't know where to go for
support, if it wasn't for Anawim, |
would be lost. The ladiies always
send me home feeling
‘motivated and fill me with
strength.”

In 2003, when Anawim CEO Joy
Doal started working here - 41
women - with 128 childen - were
using the centre. Now our

caseworkers each have caseloads
of around 30 women and in total
we work with more than 2000
every year.
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of women engaged
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referrals.

As a result of their work with us:

women now avoid harmful relationships.
women can identify perpetrator traits.

women can identify signs of domestic violence.

Q
women seperated from abusive partners.
successfully obtained non-molestation orders.
perpetrators were tried and convicted.
L b |
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heard and recognised.
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Anawim
1986 - 2026

1986 - 1992

Two Sisters of Our Lady of Charity came to inner

city Birmingham with the desire of reaching out to

women involved in prostitution - simply continuing
the aim of their congregation - founded in 1641.
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Sisters Maisie Nevin and Magdelene Matthews.
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In just two years their contact with women had
increased so much, through hospitality at their
small house in Mary Street and day and night
outreach, that they decided the time had come to
devote themselves entirely to the mission. Mary
Street was then part of the red-light district.

During the day, the Sisters would attend court with
the women, accompany them to Social Services
conferences or visit them in their own homes,
hostels or prison. The house in Mary Street started
an open evening every week.

1993 - 2001

The Probation service ran a weekly
women’s day at the Lower Essex Street
premises. There were activities and advice
on issues including health, violence and
benefits.

A Safe House was opened at the request
of the women.

Streetwatch began - the campaign to
discourage both the women and the kerb
crawlers. Women were harassed and
sometimes hit. This drove them off the
streets. The Sisters, together with
volunteers, had to search out the women,
vigilante groups also sprang up.

The centre in Mary Street was rented from
the local church and opened in January as
the Women's Development Centre.

‘somEN WORK]NG TOGET“E‘$

A Sister started visiting Brockhill Prison
meeting many women there but the gap

between these women and those using the

centre was so great that there was no

interconnection.
Lack of staff and resources meant the

centre was at risk of closing.
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2002 - 2014

Joy Doal joined as Manager and interviewed all
the women who engaged with the project to
understand their needs and wishes. It was
discovered some women had never actually
been involved in sex work, but had attended
because of the Sisters’ outreach or via Lower
Essex Street Probation. The client group was
broadened to include women more generally
with multiple unmet needs, not just sex workers.

The prison work in Brockhill highlighted the need

for alternatives to custody.

The outreach house opened in Lozells.
Anawim had seven full time and two part
time paid staff. The training room and two
counselling rooms were added.

Anawim started doing unpaid work with
Probation.The creche “Little Ones” opened.

Anawim started offering alternatives to
custody. The SAFE project moved out.

Our Mental Health Service started.

Rose Cabin was erected and Probabtion
staff co-located.

Our first IDVA (Independent Domestic
Violence Advocate) was employed.

anawi

Anawim - Women Working Together is
registered as a charity.

2014 - 2026

Anawim developed the Early Interventions
Service with two caseworkers and a coordinator.

Construction started on Dawn House.
Anawim staff begin working at Ardenleigh
Medium Secure Unit in Erdington and on the
CAMEO project at HMP Foston Hall.

Dawn House opened

Our name changed to Anawim -
Birmingham’s Centre for Women.

Anawim staff are now
working with more than
2000 women a year

Anawim is 40! The charity now has 70 staff
and works across four locations. Our
longest serving member of staff is still Joy
- now CEO - who has been with us for 23

years.



“Anawim puts me at ease, |

&
feel heard and understood. |
have gained self confidence
and this has helped me to

manage myself better”

We now work with more than 2,000 women in Birmingham every year through advocacy, counselling, crisis
intervention, holistic and intensive long-term specialist support and other practical resources, in the
community and in secure settings. Anawim has services at every point of the criminal justice system, and
many outside of it.

DROP-IN AND CENTRAL SERVICES

Drop-in is Anawim'’s front door, and is available to any woman who
needs it for any reason. That might be for a food parcel, or a shower if
she's street homeless. It might be help fleeing a violent situation or
simply assistance understanding a piece of unexpected post. Drop-in is

busy - we had more than 1530 visits over the year - with finance being
the area of highest need. We gave out more than 735 food parcels. SP EClAL ISTS

COUNSELLING

We offer free counselling to every & =i
woman who comes to the centre. It : ‘
means sessions take place somewhere _
familiar, reducing additional stress, and \
the number of necessary journeys. We Over the year our specialists
now have an anxiety and depression worked with 15T women.

group for those on the counselling (_/

waiting list, and our weekly mental

health drop-in continues.

CHAMPIONS AND PEER MENTORS

Our Peer Mentors and Champions Programme
provides women with the opportunity to
volunteer, support and contribute towards the
services at the centre. This activity can help to
sustain wellbeing, provide valuable work based
experiences and ensure their expertise from
experience is drawn upon and heard within 7161 phone calls
Anawim. The Peer Mentors are now involved in were made on
staff recruitment. We have more than doubled behalf of our
the amount of Champions in the last year and women.
now have 16, and three Peer Mentors.

Our specialists sit behind drop-
in and each have a caseload of
women who need specific
assistance. That might be
around accommodation, mental
health, trauma,  substance
misuse or domestic violence.

COURSES

We offer a full curriculum of
courses, with everything from
crafty drop-ins to deeper long
form courses about recognising
harmful behaviours or dealing
with the effects of trauma. We
have specialised drop-ins, and
partner agencies also visit the
centre to offer their expertise.
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EARLY
INTERVENTIONS

Our Early Interventions team work with
women to divert them away from the
criminal justice system. We know women
are often criminalised because of
poverty, trauma or abuse, and we work
with them to tackle the root causes of
their offending. The team deliver three
projects - the Intensive Supervision
Court, New Chance - and the Health and
Justice Vulnerability Service. The latter
takes referrals from mental health
professionals, and our staff often make a
number of home visits before the
women are able to come into the centre.

~—
SECURE SERVICES

Our Secure Services team work across three
sites, HMP Foston Hall where they work on
the CAMEO project, Ardenleigh Medium
Secure Unit and in Dawn House, at our main
centre in Balsall Heath. The team working in
Ardenleigh and Dawn House are there to
offer gender specific and gender sensitive
treatment through enrichment, peer suport
and one to one casework.

“Without the Anawim centre in
prison, | would not have picked
myself up. Anawim found me
again, it kept hope in me, it was
the reason why | got up every
morning.”

Our caseworkers
carried out 2369

one to one
meetings.

RESETTLEMENT

Our Resettlement team was created so we can
work with women for longer periods. The data we
receive from our own assessments (WRNA -
Women's Risk and Needs Assessment) shows us
outcomes improve the more time we spend with
the women. Our resettlement team aim to break
the cycle of reoffending by offering longer-term
support. Caseworkers also work with women as

they leave prison, and we have a member of staff
based at HMP Foston Hall.

COMMISSIONED
REHABILIATIVE SERVICES

Our CRS team work alongside Probation, and have a
caseload of women who are either on probation or
serving community orders. The caseworkers provide
practical and emotional support, which can start
before release from custody, we have staff working in
both Foston and Drake Hall prisons. This service can
cover a variety of issues, including domestic violence,
accommodation, mental health and trauma. Women
follow specialised pathways for at least 12 weeks.
Those who might need further support can choose to
continue coming into Anawim.
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Good news
THROUGH THE YEAR

e Alongside Black Country Women's Aid we were recognised in the
Outstanding Large Organisation Category - as runners up - at
November’s Criminal Justice Alliance Awards.

e The award was to “celebrate a large organisation whose work has
significantly contributed to criminal justice reform, supporting
systemic change and promoting a fairer, more effective system.” We
were nominated because of our work on the Intensive Supervision
Court in Birmingham.

e Additionally, the Effective Women's Centres Project, of which we are
members, was nominated for the first ever Research Excellence
Award. It is a unique research collaboration seeking to further the case
for Women's Centres as an alternative to women's custody.

» Clean streets - recycled rubbish - a full foodbank. Together with our
women and We Can CIC, that's what we're working towards.

¢ We Can take aluminium cans and turn them into cash, some of which is
then used to buy food for our foodbank, or even donated directly.

e Our Champions and Peer Mentors collect and crush cans, contributing
to the recycling effort - and together with Ryan from We Can they
were featured on BBC Midlands Today.

e The money raised for Anawim by our community almost doubled
over the last year, thanks to some amazing events.

e Guthrie and Ghani’s staff and customers donated more than £4,000
at Sew Brum, Loco and Sorrento Lounge chose us for Lounge Aid 33
and we were honoured to be part of The Most Wuthering Heights
Day Ever’ with the Heath Bookshop in July. We were the charity
partner for the Women in Tech Awards in September.

e We plan to get out even more and to
continue fundraising as we move
through our 40" year.

* All new regular givers now receive a
special commemorative pin badge,
and we have events planned right up
until 2027.




—— Women's
and 231 reviews were

carried out over the

JUSTICE

S “Third sector women's specfaffst; services are
best placed to build long-term, trusting
relationships with women who too often have
been let down. They plug the gap in
overstretched statutory services and help

Our involvement with Birmingham's Intensive
Supervsion Court continues.

o We have worked with 78 women on ISC orders. women to engage with treatment, support and
e These orders involve a lengthy pre-sentence the criminal justice process. Ensuring the
report informed by the WRNA (Women's Risk and women's sector receives a fair share of

investment will increase capacity and resilience.”

Needs Assessment) carried out at Anawim. Joy Doal, CEO

e Because of this they include requirements to
address the women's unmet needs, for example
mental health treatment.

Birmingham was the first city to have a women's only Intensive Supervision Court - and their
are now plans for women's ISCs in Leeds, Swansea, Newcastle, London, and Liverpool. This
year our caseworkers supported 78 women who were given ISC orders.

WOMEN'S JUSTICE BOARD

In March the Women’s Justice Board published its recommendations for
reducing women’s imprisonment. For us - and partners across the sector -
it was recognition that what we do, works.
e |t said every opportunity to refer women into community based
gender specific support should be taken.
|t acknowledged the need for a whole system approach centred &
around the provision of gender-specific, trauma-informed, holistic
women's services in the community; and the need for this to be
supported by government. This is an approach we are proud to take,
and we are pleased its effectiveness is being recognised.
e There was a recommendation to reduce remand and recall and
strengthen the housing and social care pathways.
e And it said remand decisions should take account of both domestic
violence and pregnancy.

The average cost of keeping a woman in prison for a year has now risen to £61,135 - more
than £5,000 a month (MoJ figures). By comparison the cost of community sentences is
estimated to be six to eight times lower. The true difference will be starker though. It
doesn’tinclude associated costs, for example children going in to care, employers having
to recruit, housing and rent being lost, shops losing out on business.

*The WRNA is the Women's Risk and Needs Assessment which is a long-form survey completed
by criminalised women, it shows their needs, stregnths and accurately predicts the risk of m

reoffending. It is also used to inform sentencing for women who go through the ISC.




CAMEO

The CAMEO service is a partnership between HMP Foston Hall, His
Majesty’s Prison and Probation Service (HMPPS), Birmingham and
Solihull Mental Health NHS Foundation Trust (BSMHFT), and Anawim.
The name was developed by women at the prison and stands for:

e Coping with complex needs,

Aiming for better understanding of self through
Motivation to change,

Engaging with others,

Optimism for the future.

o

L ]

CAMEO is designed for female offenders with
complex needs arising from pervasive psychological
difficulties (which may meet the criteria for personality
disorder). It supports women who present a high risk of
reoffending, have at least two years remaining on their
sentence, and whose progression and safe release into
the community is complicated by these difficulties.

In collaboration with women at HMP Foston Hall,
Anawim provides a range of enrichment activities in
the afternoons, early evenings, and weekends within
the CAMEO building and on the prison wings.
These times are among the highest risk for self harm,
and the enrichment activities include:
e Life skills: cooking, budgeting, meal planning.
e Social skills: group work, charity work, problem-
solving.
e Self-esteem development: self-care, relaxation
techniques.

The enrichment team slot nicely into HMP
Foston Hall and in particular into the CAMEO
Service. The Enrichment team balance the
therapy offered by the psychological
interventions in CAMEQ, through the
activities we provide in the service and on
the wings in the evenings and weekends.
Taking part in enrichment is quite a social
activity which is great for bringing people
together, particularly if they are new to a
wing or naturally shy, as facilitators and
prisoners encourage everyone to take part.
Learning new skills, building confidence in
your abilities, enjoying yourself and trying
new things are just some of the objectives
we work towards.

ModJ, Foston Hall.

Art by a woman in Foston Hall.

“Everything is underpinned by identified objectives including

stabilisation,self esteem, social skills, communication, tolerance
and resilience. We aim to teach our service users that they
have options and it is possible to make new, more positive

choices going forward. We aim to encourage them to be more

open to new, wider experiences, reiterating positive

approaches for the present and the future. We do this in
creative, holistic ways that can be adjusted to the pace of

individuals, often witnessing great positive distances travelled.

and surprising the service users themselves.”
Anawim staff member.

CAMEOQO isinits 13th year,
with our three enrichment
staff members having
been part of the service

since its inception.




_ Ardenleigh

& DAWN HOUSE

Dawn House, on the Anawim site, is now home to a two-year pilot project
providing a seven-bed, purpose-built community step-down service for women
being discharged from secure care, including some from Ardenleigh, where we
have worked for 11 years. The first women moved in at the start of 2026.

The service offers a safe, trauma-informed residential environment designed to
support recovery beyond inpatient settings.

The project has been developed to extend the inpatient treatment model—
specifically the SCALE model within the Women's Secure Blended Service “Dawn House is
(WSBS) - into a community setting. a link to your
By bridging the gap between secure care and independent living, Dawn House best life.”
enables women to continue their recovery in the least restrictive environment
possible, while maintaining access to structured, therapeutic support.

Through a holistic and rehabilitative approach, Dawn House promotes timely
discharge from inpatient services and supports women to build the skills,
confidence and stability needed for independent living.

By providing consistent, joined-up care in partnership with NHS services, the
pilot aims to reduce the likelihood of future admissions and improve long-term
outcomes for women across the West Midlands.

_ : Dawn House is:

: ¢ A place of community and belonging.
e A promoter of recovery, hope and

o = wellbeing.

. 7T ¢ Safe, trusting and trauma-informed.
= . A place of empowerment, identity and

ij / i T
P: ' self-discovery.
A ¢ A place to build life skills for the future.

- _ It is a community built on:
e 9 o Compassion

\ o Respect

b 7A e Care

; e Nurturing

: - ¢ Inclusion
Dawn House Staff e Openness

Ly

‘Dawn House is an
inspirational place where |
receive a lot of support. It

is a kind living environment
that has really helped me.”

* Appreciation
o Flexibility

e Empowerment
e Team work.

>



Over the year our

New Work €

N E W CH A N CE 211 home visits.

Anawim became the lead supplier for the New Chance contract
across the West Midlands through funding from the Office of the
Police and Crime Commissioner (OPCC), and from October 2025,
we began the delivery of a new three-year contract to continue
delivering this ground-breaking scheme.
¢« New Chance is a specialist project for women who have been
arrested, aiming to divert them from the criminal justice system
at an early stage.
« |t offers trauma-informed support, group work, advocacy and
the provision of advice, guidance and information.
e This new three-year contract is worth £450,000 a year and the
scheme runs across the West Midlands.

‘I would say yes this is a new
chance and right for women who

e We are now working with partners at Kairos, Black Country don't have a voice. | have been
Women's Aid, Green Square Accord and Changing Lives. through these services before,
e An evaluation by the University of Birmingham suggested and [ think what you guys do is

amazing. | wish | knew about

reoffending amongst New Chance service users with mental S e
Anawim earlier.

health issues was 35-37% lower and those who had substance
misuse issues identified had a 51-55% decrease in reoffending.

YOUNG WO/\/\EN S PROJECT

Our new Young Women's Project has been The project offers trusted, one-to-one support,
supporting 35 young women (aged 18-24) who counse!llng or therapy, and opportunities to build
are involved in, or at risk of involvement in, the skills through peer leadership and volunteering.
criminal justice system. Many have experienced * Support is shaped around each young woman's
trauma, instability, poverty, abuse, mental health needs and is trauma-informed, gender-responsive
challenges, or difficult relationships. and culturally aware. It is provided in a safe,
respectful way, helping them move forward at their
own pace
"I focus on building trusting e Young women are helped to understand the
relationships, giving them a safe experiences that might have contributed to
space to express their emotions offending or unsafe situations. They build

and feel heard. | use active
listening, empathy, and trauma-
informed approaches.” .

confidence, coping strategies, strengthen positive
relationships, and make safer choices.

Overall, the project aims to reduce the risk of
reoffending and give young women a stronger
chance to heal, rebuild their lives and look towards
a brighter future.

/13,2



“I'm ever so grateful to you for

ithas changed my ife
tremendously and my confidence is

a million times more than it was

that's thanks to you and Anawim.” & T H E P AT H W AY

We are now trialling an integrated trauma pathway with some of the women who come to Anawim.

e [t enables them to move from group-based stabilisation work into ongoing therapeutic intervention in
a more timely and psychologically contained way.

|t combines clinical assessment, a closed therapeutic group, trauma-informed casework, and onward
access to counselling, NHS provision, or specialist trauma-focused therapy, depending on need.

» The pathway is designed specifically for women experiencing complex relational trauma and sits
within Anawim'’s wider holistic offer, that also includes practical and emotional support, creative
activities and psychoeducation.

Safety and
stabilisation: .
Holistic casework and §
elevant interventions:

39 women told us they
had gained an
understanding into the
effects and triggers of
trauma.

_ Trauma recovery: courses
“Sincluding Regulating Emotions and
Dealing with Distress and
. Understanding Complex Trauma
5 (Phoenix Psychology).

Reconnection and
. reintegration: Education,
. training and
employment/volunteering

So far the results are encouraging. Key factors contributing to the model’s success include:

» the relational and trauma-informed nature of the programme,

» the gender-specific environment,

» the integration of practical and psychological support,

» and the presence of a clearly defined pathway into onward therapy.
Women are supported not only to stabilise and build readiness for therapy, but also to address wider
barriers linked to housing, finance, offending histories, substance misuse, and social exclusion.




Champions
& PEER MENTORS s

: . : matters now - can
This programme gives women the opportunity to volunteer, help shape the

contribute towards, and support the services at the centre. The service.”

scheme has been the focus of a lot of work over the last 12 months. -

» Champions offer support by providing tours, promoting courses,
and our ethos and values, they are a familiar point of contact.

e They assist with organising forums, giving a voice to women and

helping to design our services to meet current needs. 18 Champions
e They can also support with admin tasks, fundraising, events and completed
community engagement. training.

* Becoming a Peer Mentor is a step up, and slightly more involved.

e Members of staff act as supervisors, providing personal support to
the Champions and Peer Mentors, and they in turn act as mentors
to other women accessing the centre.

» We hope this relational model of intervention will improve
engagement and retention.

o We are working in partnership with Phoenix Psychology to
develop, deliver and evaluate the programme, which is trauma

informed and psychologically safe. “l enjoy supporting
e Our aim is for this programme to lead to education, volunteering other women because
or employment. I've beenin ﬂ’e’f :
position before.”

The Champion Training programme:

« Induction - understanding your role and how your lived
experience helps shape and improve services.

« Anawim in Action - our values, ethos, and the support
we offer across the centre.

« Safeguarding and Safety - recognising signs of
abuse, understanding your responsibilities, and knowing
how to respond and report concerns appropriately.

* Professional Conduct and Boundaries — maintaining
respectful, appropriate relationships and understanding
what you can and cannot do in your role.

» Coaching and Professional Development - using
regular check-ins with your supervisor to reflect, develop,
and get support in your role.




‘? fhas gaVe me fhe

confidence to allow myself
to be openly emotional -

it allows me to be more

wulnerable.”

& ACTIVITIES

Courses include: . .JW ”

Understanding Complex Trauma
National Literacy Trust Workshops
Stop and Think

Mindfulness

Digital Skills =y
Domestic Violence Recovery Toolkit
Healthy Relationships
Make Do and Mend
Sew Amazing
Financial Foundations
Confidence
Regulating Emotions and Dealing with Distress
Anxiety and Depression
Recruitment and Selection.

Course Feedback:
» |thelped me to look back and reflect on past experiences without

feeling ashamed.

35 courses ran  Ginais a lovely person giving encouragement to everyone who

contributed to the session and welcomed all.

» Bestachievement |'ve ever done - getting a certificate made me
- and were feel warm.

attended by 347 « llearnt: nois a full sentence, confidence isn't a bad thing,

prioritising yourself isn't selfish.

over 246 sessions

women.

This year was the first in which we've run Hospitality and Kitchen

Skills workshops, with three groups going through the training so

far. Here's a snippet of our caseworker’s report:
Week 3: THE FINALE! It's a good thing women can multi-task, because
the day was chaotic in the best way. Not only were the women cooking
for the whole of Anawim, but they were also completing their exams
prepping the table and cutlery and greeting the visitors. Despite some
anxieties on what to do when was occupied, the soup tasted
hearty, the chicken was crunchy, and the mug cake went down a treat
The Anawim staff are so proud of what the women have achieved - they

truly deserve to parade their certificates around &




THOUGHTS

As we celebrate our 40th year and reflect on the 12 months that have
passed it is fair to say we have seen some changes and some stasis.

Positively - one of the biggest changes to the legal system in the past few decades took place when the
Sentencing Review become the Sentencing Act. This will have a major impact on women, who
disproportionately receive short prison sentences, usually for non-violent offences, and with highly
detrimental consequences. Children can be removed, homes can be lost, belongings can be thrown on
skips, support structures are interrupted and debts increase. Short sentences for women carry long term
burdens, in ways not felt by men and we see the consequences all too often. So, we absolutely welcome
this change in policy.

However, there are less positive themes that have been familiar throughout Anawim'’s existence. Women'’s
services and centres — across the country - struggle with an inconsistent patchwork of mainly short-term
funding, un-coordinated contracts, and a lack of equal recognition of our contribution. The Women's
Justice Board is offering promise that things will change, but we need to see that come to fruition, as vital
services continue to be lost due to a lack of consistent funding.

The churn of Justice Ministers can mean progress falters. Lord Timpson was a welcome addition as
Prisons Minister, but it looks as though his initial ambitions to close women’s prisons may have diminished.
However, the establishment of the Birmingham Intensive Supervision Court has been a great move
forward, and has seen scores of women diverted from custody. We are looking forward to more of these
problem-solving courts being established, as they really do change lives.

This year has seen our drop-in go from strength to strength as well as our specialist caseworker offer -
both serving women who coulhave not yet touched the criminal justice system but may have multiple
other unmet needs. We are very pleased that due to our wide range of funding we can truly offer a
holistic, long-term service to all women irrespective of their postcode, status, offending, or mental health,
and we have now included younger women and girls.

As we mark this anniversary year we know that despite all the changes,
some things will remain the same:
We will continue working with women and fighting for better futures.

We will continue to evolve, and adapt to what is needed most, “When you're
And we will always listen to the women above all else. down. Anawim
brings you up.”

We hope for a day when our service is recognised as such, and our
funding is safe, or indeed - in the best case scenario - no longer needed.
Joy Doal, CEO.
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Anawim - Birmingham's
Centre for Women

228 Mary Street, Balsall
Heath, Birmingham,
B12 SRJ.

0121440 5296
anawim.co.uk

For referrals
referrals@anawim.co.uk
To support us
giving@anawim.co.uk
General
enquiries@anawim.co.uk

Mon-Thurs
Oam - 5pm
Fri

9am - 4:30pm

“Iam living
now, not
surviving.”




WANT TO SUPPORT
OUR WORK & MAKE
AN IMPACT?
HERE'S HOW:

DONATE - Financial donations are invaluable to us,
and our food and toiletry bank is always in need of a
top up.

VOLUNTEERING OPPORTUNITIES - if you'd like to
support us by volunteering please email
volunteering@anawim.co.uk.

CORPORATE SUPPORT - if your company could
support Anawim, or you'd like to learn more about the
opportunities available then please email
HollyRackham@anawim.co.uk.

COVERAGE - We are happy to work with the media
on stories about our work, and women’s services more
generally. Please contact
communications@anawim.co.uk.

COMMUNITY PARTNERS - We love to get involved
with community events, and are so grateful for
everyone who fundraises on our behalf. Email
giving@anawim.co.uk to get involved.

RAISE MONEY - All fundraising efforts - whether a
cake sale or a mountain climb are gratefully
appreciated!

FOLLOW US - We talk about our work and its impact

on our social media channels and would love for you
to join us - search “Anawim BCW".

Registered with
FUNDRAISING
@ REGULATOR

THANK YOU
FOR YOUR
CONTINUED
SUPPORT OF
ANAWIM -
BIRMINGHAM'S
CENTRE FOR
WOMEN.

PLEASE
SCAN HERE
TO DONATE




